
RECLAIM FINANCIAL CONTROL & 
EMPOWER EMPLOYEE HEALTH

Transform Your Benefits Offering 
with a Proven Community-Based Healthcare Plan



THE PROBLEM:
Employers are Struggling Under the 

Weight of the Cost of Healthcare 
Employers face skyrocketing insurance premiums, with 
rates increasing by 71%1 since 2010. Rising costs force 
many to shift financial burdens to employees, creating 
significant challenges in providing affordable benefits.

Employee Impact: Over 60% of Americans cannot 
cover a $500 emergency expense2, leading to reduced 
productivity, delayed or skipped care, and higher  
long-term healthcare costs. The cycle of unaffordability 
impacts both employees and organizational performance.

HOW MAIN STREET LOST CONTROL 
OF HEALTHCARE AND BENEFITS

Since the passing of the Affordable Care Act (ACA), large, publicly traded health 
insurance carriers have capitalized on their profits. The stockholders on Wall 
Street benefit, while the way healthcare is delivered in the communities on  
Main Street has been crushed.

• Premium Growth vs. Wages: In a 13-year period,
major insurance company stocks have risen 875%,
while the actual cost of medical care rose only 53%.

• Out-of-Pocket Expenses: Employees have had to
shoulder a 71% increase in premiums, 123%
increase in deductibles, and an average 208%
increase in out-of-pocket maximums.

• Cost Shifting: Employers are forced to raise
deductibles, as well as shift costs for medical
expenses and premiums to their employees.

1Kaiser Family Foundation 2023 Survey
2SecureSave 2023 Survey

THE FINANCIAL IMPACT  
OF THIS IS DEVASTATING. 
IT’S NOT SUSTAINABLE.



Until now, insurance companies have been the ones directing care, 
controlling its cost, and protecting their profits. Local healthcare 
providers have been forced to sacrifice their ability to give care to 
neighboring employers in their community.

THE SOLUTION:
KBA’s Direct-to-Employer Plan 
Our proven solution is a community-based health plan that brings the care (and control) back to employers on Main 
Street, where we can do better together!

Lower Costs:  
Eliminate traditional insurance 

middlemen, reducing expenses for 
employers and employees.

Improve Outcomes:  
Proactively manage chronic 
conditions to prevent costly 

interventions.

Increase Satisfaction:  
Offer quality care with minimized 
out-of-pocket costs, enhancing 
employee morale and retention.

The Cure: Go Direct!
Our DTE plans put healthcare providers back in the 
driver’s seat, allowing them to control the direction 
of the care that their patients need and realign the 
misalignment in healthcare management.

What Sets Us Apart
Transparent, Local Partnerships: Work directly with 
community-based healthcare providers for cost 
transparency and superior care quality. 

Patented Innovation: Our seven U.S. patents reflect 
our leadership in chronic disease management and 
population health strategies.

PUTTING THE HEALTHCARE PROVIDERS 
BACK IN THE DRIVER’S SEAT

EMPLOYERS AND HEALTHCARE PROVIDERS: 
Working Collaboratively to Solve the Problems the Insurance Companies Have Created



keybenefit.com

IT’S TIME TO TAKE BACK CONTROL OF YOUR HEALTHCARE!

ABOUT US:

ON A MISSION TO SAVE THE MOST 
ADVANCED HEALTHCARE SYSTEM IN THE WORLD

As a part of the Key Family of Companies, Key Benefit Administrators, the largest independent Third Party 
Administrator in the US, along with the American Health Data Institute serve as the only official Population 

Health Administrator™ of employer-sponsored healthcare plans.  

We use our own proprietary database with decades of claims data which tracks the direction of the health 
of the population. Along with our professional staff of RNs and medical coaches, under our Chronic Disease 
Management program, we manage 27 of the top chronic illnesses we’ve identified as the leading drivers of 

over 80% of the costs that healthcare plans face today. 

It’s time to re-establish the 1:1 relationship between employers and hospitals  
with providers focused on your employees’ needs that bring value in the form of:

Reduced 
Costs

Broad Network 
Options

Improved 
Benefits

Focused, Enlightened 
Providers




